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Background 

Background and context:  Currently educational reforms are taking place in Pakistan, specifically 
focusing on teacher education - Teacher Education Standards are developed - National Teacher 
Education Accreditation Council has also been established alongside other reforms to improve higher 
education in the country. Although educational policy is now also focusing on improving overall 
standard of teacher education in the country, the careers of young women academics is not 
highlighted as a focus. The research and scholarship on teacher education appears to ignore and 
overlook the experiences of young women academics which can provide and bring in unique 
dimensions for reform and improvement in teacher education institutions. Some recent research has 
indicated that young women academics face stress and anxiety primarily because of the authoritarian 
culture prevalent in teacher education institutions and find it difficult to deal with because of lack of 
understanding on part of university/institution leadership and policy makers. This body of research, is 
not primarily focused on young women academics and is not extensively focused on coping 
strategies. The researchers argue that in order to have sustainable reform to improve the quality of 
teacher education the early careers of women academics need to be facilitated and the experiences 
of young academics in their early careers can provide much needed insight into the practice and can 
identify areas for improvement and reform. 

Research Questions 

Focus of the Study: The paper focuses on young women academics in their early careers . It has 
two stages diagnostics and curative stages. 

Research questions: 

What is the nature of stress experienced by young women academics i teacher education institutions? 

What are the coping strategies adopted by these young professionals? And how these strategies can 
inform the policy makers and university/teacher education leadership? 

Methods 

Research Design: It integrates findings from analysis of the data collected through both qualitative 
and qualitative instruments/methodology. Survey scales and semi structured interviews will be used to 
collect data from the selected sample of 500 and 50 young women academics respectively. 

Data Collection and Analysis: All interviews will be tape recorded and transcribed. Data collected 
through survey questionnaire will be analysed using SPSS. 

Frame 

The study employs Ivancevich and Matteson's (1980) Stress Diagnostic Survey and Job Stress Scale 
- Parker and Decotiis, 1983 to understand stress in the selected sample. The study is informed by 
liberal feminist framework to further identify themes and areas. The participants of the study are 
selected from 10 leading teacher education institutions representing four major regions of the country. 



Research findings 

Expected findings: The previous research of both authors has revealed that young women 
academics face immense stress at the beginning of their careers - some of them are able to cope with 
the stress by adopting important strategies - which they evolve as their careers progress. It is believed 
that the study will a) identify the type of stress faced by the young academics  b) their coping 
strategies will provide important insight into the teacher education institutions and c) a model may be 
evolved to have more effective reforms in teacher education by empowering professionals in the field. 

Conclusions and Recommendations: The researchers contend that educational research and 
policy making must pay attention to the early careers of young women academics in porder to 
encourage quality professional contribute more effectively to the field. 

Theoretical implications: The study expects to contribute to educational theory using liberal feminist 
framework. It will contribute to a) feminist education theory by providing insights into career of young 
women academics in a developing country b) model for organisational improvement for higher 
education and c) stress management theory 
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